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http://www.comlaw.gov.au/Search/Sex%20Discrimination%20Act%201984
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Q1 How do [ identify unlawful discrimination? (continued)
Discrimination on the ground of marital or relationship status
Marital or relationship status discrimination means treating a person less favourably because of their status as single,
married, divorced, separated, widowed or living in a defacto, or same-sex defacto, relationship.
Refer: Sex Discrimination Act 1984 (Cth); Equal Opportunity Act 1984 (SA)
Discrimination on the ground of family responsibilities
Family responsibilities discrimination means treating a person less favourably than another person because they have
family responsibilities. Under the Sex Discrimination Act, family responsibilities include responsibilities to care for or
support a dependent child or a member of your immediate family.
For example, it may be discrimination for an employer to refuse to employ a person, demote a person or reduce a person’s
hours of work because they need to care for a member of their family.
The University encourages a flexible approach to scheduling and work practices to enable students and staff to
accommodate their family responsibilities.
Examples of flexibility include:
e  permitting a working or studying parent flexible lunch/tea break arrangements in order to feed a young child in an on-
campus facility
e students involved in group work taking account of the parenting requirements of one or more of their group in setting
meeting schedules.
e not scheduling staff meetings outside normal working hours.
Refer: Sex Discrimination Act 1984 (Cth)
Discrimination on the ground of pregnancy or potential pregnancy
Pregnancy discrimination means treating a woman less favourably because she is pregnant, is or may be capable of
bearing children, has expressed a desire to become pregnant, or is likely to become pregnant.
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http://www.legislation.sa.gov.au/LZ/C/A/Equal%20Opportunity%20Act%201984.aspx
https://eoc.sa.gov.au/about-equal-opportunity/services/owners-responsibilities/exceptions-rules
https://eoc.sa.gov.au/what-discrimination/complaint-process/south-australian-civil-and-administrative-tribunal
https://eoc.sa.gov.au/resources/discrimination-laws/exceptions-rules/temporary-exemptions
http://www.comlaw.gov.au/Search/Sex%20Discrimination%20Act%201984
/hr/ua/media/1524/bc-ft-special-measures-info-sheet.pdf
http://www.adelaide.edu.au/policies/591/
http://www.legislation.sa.gov.au/lz/c/a/civil%20liability%20act%201936.aspx
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/student/
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